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The Minnesota
Seed Grower

MCIA Presents Awards at Annual Meeting
Each year at the MCIA Annual Meeting, our association honors 
a small number of individuals for their exemplary service to the 
seed industry.  Winners of the Achievement in Crop Improvement, 
Premier Seedsman and Honorary Premier Seedsman awards 
are nominated by the membership of MCIA and selected by a 
committee.  
Award recipients were recognized during an Awards Luncheon.  
The Achievement in Crop Improvement award was presented 
by Paula Mohr from The Farmer magazine to Eugene Hook.  
MCIA presented the Premier Seedsman Award to Charles Lund, 
Norfarm, Roseau, MN, and to Mike Hughes, Willette Seed Farm, 
Inc., Delavan, MN.  The Honorary Premier Seedsman Award was 
presented to Cindy Wippler of MCIA’s St. Paul office.

Charles Lund holds a Bachelor of Arts degree from Bemidgi State in Accounting.  He was a pilot in the United 
States Navy from 1968 to 1972, then he held accounting jobs in Minneapolis, Minnesota until 1974, when he moved to 
Warren, Minnesota to work for Howard Seed Farm.  After that he worked for Peterson Biddick (now Wensman Seed) in 
Crookston, Minnesota.  Charles is currently employed by Norfarm in Roseau, Minnesota, and has worked there since 
1983.  Norfarm contracts between 10,000 and 30,000 acres a year of grasses and legumes including bluegrass, reed 
canary grass, perennial ryegrass, clovers, alfalfa, switchgrass and other crops as needed.  They are a full season grass 
cleaning plant.  He has been involved with MCIA since 1974, and has served on the Seed Certification committee and 
the Native Grass committee.  He resides with his wife, Susan, in Roseau and has three children.

Mike Hughes is a native of St. Cloud, Minnesota, and has been on the staff of Willette Seed Farm, Inc. of Delavan, 
Minnesota since 1973.  He is the Plan, Warehouse, and Plot Manager, as well as Record Keeper and the contact person 
with MCIA.  In 2003 Mike served on the Gold Country Committee to produce a seed plan on “Seed Production and 
Handling”, “Seed Conditioning”, and “Conditioned Product Handling”.  As of September, 2005, Willette Seed Farm, 
Inc. will become Prescher-Willette Seeds and it is expected that Mike’s 32 years of working with seed and MCIA will 
continue.  Mike is an avid hunter and fisherman.  He is married to Gayle and they reside in Winnebago, Minnesota.

Cindy Wippler is a graduate of the University of Minnesota with a Bachelor of Science degree in Horticultural 
Science.  She grew up on a hog and dairy farm near Browerville, MN, and was active in the FFA through high school 
and college.  Cindy first began working for MCIA in the laboratory as a part-time student employee in January 1985.  In 
June she accepted a full-time position as Executive Secretary in the administration department.  Cindy currently serves as 
Manager, Administrative and Member Services. She was instrumental in the development of the Pure Harvest computer 
system utilized by MCIA today. Cindy serves as the staff liaison for the Member Relations and Communications 
committee.  She also is chair of the AOSCA Finance committee and has served on various other AOSCA committees. 
Cindy enjoys gardening, canning, and spending time with her husband and two daughters.

Left to right: Mike Hughes, Cindy Wippler, Charles Lund

Eugene Hook Receives Achievement in Crop Improvement Award
The Achievement in Crop Improvement award is presented to one individual every year who has shown dedication 
to the seed industry, who has encouraged the production of high quality seed and who has been a leader in the 
community.  Eugene Hook of Tracy, Minnesota, was honored this year.  A seed producer for over 30 years, 
Eugene served on MCIA committees and served on the Minnesota Seed Producers and Promotion Association 
board of directors.  He is active in the University of Minnesota Alumni Association and the Minnesota Simmental 
Association, and he is also active in his church.  His name will be added to the plaque in the MCIA office.  
Congratulations Eugene! 



Beil’s Spiel
MCIA 2004 Annual President’s Report

Every year when this association meets for its Annual Meeting, I find myself in absolute awe of this organization.  MCIA has 
withstood the test of time, and in spite of all the changes that have happened in the core businesses of the members of this 
organization, it still stands TALL and STRONG!
The question was raised at last year’s annual meeting as to how long MCIA could survive the continuing decline in lost revenues 
from our traditional business activities.   The answer today is the same as it was last year—MICA is a long way from death, and is 
growing in several areas vital to the strategy of MCIA reinventing itself.
Last year we reported that MCIA was actively redefining itself in terms of the service products we were offering to our members and 
clients.  We call this our “REINVENTION” strategy, and these are the key elements to that strategy.
1. We will conduct the traditional programs offered by the association as effectively and efficiently as possible.  This will require 

the reduction of services in some key areas and some significant realignment of responsibilities among the staff.
2. We will further develop the core competencies the association has utilized during the 102 years of service to develop new 

program offerings to support our members’ businesses today.  We will become consultants, educators, service providers, and 
leaders in the understanding and use of today’s production systems.

3. We will seek other sources of funding for the development of new programs, including grants, partnerships, and toll service 
providers.

To update you on the progress of the implementation of this REINVENTION strategy, I would like to give you a brief progress report.  
I think this is best accomplished by focusing on the specific actions plans that have been adopted by the MCIA board and serve as 
the key focal point of the activities of the staff for this fiscal year.  
We have found it effective to breakout the activities of the association into six key program areas.  These areas are each service based 
and include administrative, field, laboratory, organic and food safety, foundation and technology marketing, and communications 
services.  Each of these areas have a team leader, who is responsible for working closely with other staff, myself and developing 
information for the board on the progress of these action plans.

Administrative Services
The Lead for implementation of the Administrative Services action plan is Cindy Wippler.  The administrative department of MCIA 
provides support to our various business activities through the management of information, providing customer support and deploying 
available financial resources as required.  A major effort is necessary to assure that MCIA’s information management systems provide 
the support necessary.  The MCIA database, PureHarvest, provides consistent and accurate information to members.  MCIA’s organic 
program is ISO Guide 65 compliant, and is improving the quality of management information we provide to clients.  As MCIA seeks 
grants and funding from outside sources to support future growth and development, significant administrative support is required.
The key action items that are being addressed include:
• Development of Cross Training Programs to improve the effectiveness of your staff.
• Improving intra-staff communications among a staff that is spread through out the state.
• Expansion of ISO guide 65 accreditation to programs in addition to the National Organic Program certification program.
• Integrate all MCIA programs, including the organic certification program, fully into the PureHarvest system.

Field Services
The Lead for the implementation of the action plans for Field Services is Ben Lang.  The services provided to members continue to 
evolve as the demand for programs shifts from traditional product certification programs toward process and quality management 
programs.  We continue to see a significant decline in seed certification inspection acres, but the number of acres enrolled in other 
quality inspection programs remains stable.  Several new business opportunities are being actively pursued in the areas of process 
and quality management programs.
The key action items that are being addressed include:
• Creation of partnerships with members and clients to develop custom designed quality management programs designed to 

meet the specific needs of members.  Currently, eight such programs are either in development with members or have been 
implemented.

• Continue to identify new and innovative field service products that respond to the needs of members.  I am continually impressed 
with the level of innovation present within the employee group of MCIA.

• Identify the value created by the application of MCIA’s program and adjust MCIA’s pricing structure accordingly.
• Continue to identify key areas where MCIA can market its skills and expertise.

continued on page 3
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Laboratory Services
The lead in the laboratory services area is Roger Wippler.  A significant effect of the 
reduction in demand for public varieties and traditional seed certification services is 
the decreased demand for laboratory testing and analysis.   This has made it necessary 
to control costs while continuing to provide acceptable levels of services.  Not an easy 
challenge!  The corresponding decrease in sample load has necessitated the reduction 
of full time seed analyst from six to two, and the need to outsource major portions of 
the work load.  Fortunately, several highly respected labs are active in the area who 
have been willing to support portions of MCIA’s lab testing requirements.
The key action items being addressed include:
• Continually evaluate alternative methods to support MCIA’s certified seed 

grower’s seed testing requirements.
• As new programs come on line, identify the kinds of laboratory support required 

to evaluate how to best provide that support.

Organic and Food Safety Services
The principle lead for this action area is Jim Boots.  This is clearly a significant area 
of growth opportunity for MCIA and many members of the MCIA team are highly 
involved.  Brenda Rogers provides program and technical leadership to the program, 
as do the other members of the field staff.  The implementation of the National Organic 
Program rule in 2002 provided MCIA the opportunity to offer Organic certification 
programs and to fully enter the arena of process verification.  This has additionally 
provided MCIA the opportunity to enter the areas of traceability and food safety.  
Currently five MCIA staff members are officially trained as inspectors for producers 
and handlers.  In addition, other staff members participate in the organic program as 
a committee member and final certifier.
Since the inception of MCIA’s program two year ago, the number of participants has 
grown from zero to about 26 certified producers and 41 certified handlers.  Organic 
producers certified by MCIA produce a variety of crops for seed, feed and food 
products.  Handlers certified by MCIA work with a variety of products including 
coffee, soup, wild rice, processed poultry products as well as various crops. 
As this program continues to grow, the following actions items are being 
implemented:
• A major focus will be given to the development of the handler markets, 

particularly in metropolitan areas.
• The MCIA marketing plan for organics will be updated as the program continues 

to develop, with additional staffing added to support expanded sales activity.  
MCIA is currently understaffed to meet the potential growth opportunities in this 
area.

• Respond to new demands for food safety and traceability programs.
• Review pricing strategy as expansion into new markets emerges.

Foundation and Technology Marketing Services
The co-leads for the action item are Roger and myself.  During the last five years 
foundation seed sales have decreased by over 40%.  This is clearly another symptom 
of the decline in demand for public varieties.  This reduction in demand has resulted 
in the loss of critical mass necessary to sustain the program.  This activity is under 
close scrutiny by the staff and the board to determine how to best proceed.
On the positive side, in 2001 MCIA entered into a marketing agreement with the 
University of Minnesota’s Patents and Technology Marketing office identifying MCIA 
as the exclusive marketing agent for varieties developed by the University’s breeding 
programs.  MCIA has established business relationships with 54 companies, the 
majority of which are located in Minnesota.  Currently, nearly 150 materials transfer 
and licensing agreements have been written with 31 companies involving 10 species.  
Thirty one of these agreements are active license agreements with royalty provisions.  

Board Election Results
District 1, Steve Helmstetter, Helmstetter 
Farm, Roosevelt, MN, was reelected.
District 3, Pete Friederichs, Friederichs 
Farm, Foxhome, MN, was reelected.
District 6, Cal Spronk, Spronk & Sons 
Seed Farm, Edgerton, MN, was elected 
to fill the position vacated by Barry 
Bondhus.
Dr. Beverly Durgan was reelected to 
the Category B position representing the 
University of Minnesota.
Dennis Sjogren, Gold Country Seed, 
Hutchinson, MN, was reelected to the At-
large Private Seed Trade position.
Board officers were elected as follows:
Chairman
 Steve Helmstetter
Vice Chairman
 Dennis Sjogren
Secretary (Category C Director)
 John Lundquist
Treasurer
 John Angell
Fifth Member of Executive Committee
 Neal Anderson
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Most of these agreements are reaching the stage where commercial inventories have been created that permit the launching of 
significant marketing programs.  The revenue stream to MCIA is expected to be significant in the near term.
The key action plans for this area include:
• Identify how to best structure the foundation program to meet the product needs of members in a financially responsible way.
• Maintain routine contact with MCIA’s customer base.
• Respond to opportunities presented by new customers.
• Reconcile financial relationship with the University of Minnesota.

Communications and Member Services
The co-leads for this action plan are Cindy Wippler and Roger Wippler.  MCIA publishes five publications regularly, and periodically 
marketing and program support information.  In addition, staff members coordinate board, committee and other staff meetings, and 
assist in the participation in conventions and trade shows.  The MCIA website has proven to be a vital link to members and clients in 
providing the latest program information required to conduct good programs.  MCIA has historically been engaged in the education 
process and continues to be involved through its publications, website and other programs.
The key action plans for this area include:
• Continue to communicate with MCIA members in a professional and effective manner.
• Keep the MCIA website current and responsive to the program needs of clients.
• Support the service products marketing by MCIA with high quality program support materials.

As MCIA continues to evolve, it is “reinventing” itself.  It continues to have as its primary mission to provide services to MCIA 
members and clients that assist them in being successful and profitable.  The above listing is formidable.  It includes a wide array of 
activities that are perceived to be important to the success of our members.  At a recent staff meeting, we identified at least 32 projects 
underway by various staff members that are the result of attempts to provide the kinds of service consistent with our mission.
The reinvented MCIA will not look very much like the MC IA we all have known in the past.  This new look is not just an attempt to 
repackage the old to look more appealing.  The reinvented MCIA is designed to respond to needs of the agriculture we have today.

-Dr. Gary Beil, President/CEO

continued from page 3

Field Inspection Applications
“Jody says...”

Field inspection season is fast approaching!  Every year, many applicants are contacted to gather 
information missing on their field inspection applications.  Take a moment after filling out your 
application to make sure all the required information is included.  This will save the office staff, and 
you, time in the future.
Please remember the following when filling out your applications for field inspection:
• Applications are due June 15 for small grains, forage & mulch, and other crops requiring multiple 

inspections.
• Applications are due July 31 for native grasses planted before July 1.
• Applications are due August 1 for soybeans requiring only one inspection.
• If you are applying for field inspection of a new variety, submit a complete variety description.  

Forms for variety descriptions can be found online or by contacting the office.  Variety descriptions are due at the same time as 
field inspection applications.

• Include a proof of seed source (tags or bulk sales certificate) for Seed Certification, Identity Preserved Grain, Quality Assurance, 
and Native Grasses and Forbs.

• Include payment with your application.  Remember that there is a 20 acre minimum per field.
• Included the date planted for every field.

• Remember to sign your application.

-Jody Prudhomme
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The Chairman’s View
This will be Barry Bondhus’ last “Chairman’s View”.  At 
the  Annual Meeting in January he was presented with a 
plaque thanking him for his service to the MCIA Board 
of Directors (pictured left).

“MCIA is an organization dedicated to improving the 
productivity, profitability and the competitive position 
of MCIA members by providing services to producers, 
conditioners, and distributors of plant products to 
Minnesota, the U.S. and the World.” 
 

This is the mission statement of MCIA I have read and have been mindful of especially 
since serving on the board. It has been a guideline for me particularly when I have 
questioned my thoughts and decisions as they pertain to this organization.
 As the products that have driven our traditional certification programs have continued 
to decline in numbers and frequency, we as an organization had no choice but to 
diversify our programs in order to survive. Since the beginning of my tenure on the 
board, MCIA started developing programs such as QA and IP.  These programs took 
on broader meaning when AOSCA adopted them as part of their overall services. 
MCIA continued to expand their services when they were accredited by the NOP 
to provide Organic certification. The organic program is also USDA ISO Guide 65 
compliant.  Currently, MCIA is accredited to inspect producers, handlers and wild 
crop operations. 
A natural progression of the ISO certification and accreditation was that MCIA became 
familiar with the standards and procedures for implementing and maintaining a quality 
management system. These efforts by MCIA staff have created new opportunities in 
the areas of training and auditing.
I think we need to recognize the fact that this organization has probably undergone 
more changes in the last six years then it has at anytime in its existence.  I have 
been nothing short of being honored and amazed to be part of the leadership of this 
organization during this transformation. I have come to the conclusion that due to the 
expertise and diligence of the management and staff of MCIA, that if any organization 
can succeed this one can. The number of customers continues to grow in the non-
traditional programs. If we as members continue to support the metamorphosis that 
MCIA is going through, MCIA then has the chance to reach the critical mass it needs to 
move forward to service the new programs while we continue to support the traditional 
ones.  I think this is a credit to the organization’s people to be able to grow and move 
so quickly during this transformation. 
I would like to take this opportunity to say thank you to the members of MCIA for 
allowing me to serve as a member of the Board of Directors for the last six years and 
as your Chairman this past year. I would also like to express my appreciation to the 
rest of the board, Gary and the entire staff for their dedication and commitment to the 
Minnesota Crop Improvement Association.  I would particularly like to express my 
gratitude for the kindness and friendship this group has extended toward me. You are 
one of the finest groups of people that I have been associated with and will always 
hold in the highest esteem.  

Thank You 
-Barry Bondhus

Changes at the 
University of Minnesota

Dr. David Somers left the University 
in February, 2005, to take a position 
with Monsanto Corporation in Madison, 
Wisconsin.  Dr. Somers had held the 
Endowed Chair in Molecular Genetics 
Applied to Crop Improvement since 
1993.  The Department of Agronomy and 
Plant Genetics will initiate discussions of 
the future directions and priorities for the 
Endowed Chair.  MCIA was the major 
contributor to the original Endowment.
Dr.  Nancy  Ehlke  ha s  accep ted 
the position of interim head of the 
Department of Agronomy and Plant 
Genetics effective January 3, 2005.  
Burle Gengenbach, who has served as 
department head since 1998, will extend 
his retirement date in order to serve in 
an advisory capacity to Dr. Ehlke for the 
next few months.  Dr. Ehlke will continue 
to conduct the U of MN grass & legume 
breeding program.

In Memorium
Alyce Holmberg McCone, former administrator at Minnesota Crop Improvement 
Association, passed away on January 5, 2005 at the age of 91.  Alyce retired from MCIA 
in 1982.  She had lived in Connecticut near her daughter, Susan, since 1994.  

Foundation Seed Notes
Two new varieties are available to 
eligible growers this year.  Winona is 
an early oat variety with high yield 
potential.  Ulen is an early maturity 
hard red spring wheat with excellent 
yield potential  across the state.  
Information about these varieties was 
sent to eligible growers and to the 
county extension offices earlier this 
year.  Both varieties were released by 
the Minnesota Agricultural Experiment 
Station.  Winona and Ulen will be 
available to all growers in 2006.

Annual Meeting 
Sponsors:

Agri-Pro Wheat
EBM Mill & Elevator Supply

Greif, Inc.
Linn Building Maintenance

MN Soybean Growers Association
Pioneer Hi-Bred International, Inc.

Thanks for your support!
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Official Minutes of the 2005 MCIA Annual Business Meeting
Chairman Barry Bondhus called the 102nd annual meeting of the Minnesota Crop Improvement Association to order at 10:35 a.m. 
on Friday, January 21, 2005 at the Holiday Inn Hotel & Suites, St. Cloud, MN.  Bondhus confirmed that proper proof of notice of the 
meeting had been published in the winter issue of the Minnesota Seed Grower and determined that a quorum was present.  Bondhus 
introduced the MCIA Board of Directors to the membership and appointed Dr. Gary Beil as the Parliamentarian for the meeting.  
Beil was called upon to introduce the MCIA staff members present at the meeting.  

The following reports were then given:
• Secretary’s Report and Minutes of the 2004 Annual Meeting — Howard Dahlager moved, seconded by John Angell that the 

minutes, as published in the March 2004 issue of the Minnesota Seed Grower, be approved.  Minutes were approved.
• Treasurer’s Report – Bondhus indicated the report had been published in the fall 2004 Minnesota Seed Grower and that a copy 

was included in the meeting registration packet. The board accepted the report at its November 2004 meeting.
• Chairman’s Report – Bondhus spoke about his gratitude for having been allowed to serve on the MCIA Board of Directors and 

as Chairman for the past year.  His full report has been published in the spring 2005 issue of the Minnesota Seed Grower.
• Nominating Committee Report – Bondhus presented the slate of candidates submitted by the Nominating Committee chaired by 

David Rinke, Wheaton, MN and called for nominations from the floor.  There being no further nominations, David Rinke moved 
candidates be elected with unanimous ballot, seconded by Myron Behm.  Motion passed.  Pete Friederichs, Foxhome, MN was 
reelected District 3 director, Steve Helmstetter, Roosevelt, MN was reelected District 1 director, Dennis Sjogren, Hutchinson, 
MN was reelected At-Large Private Seed Trade Position director, and Cal Spronk, Edgerton, MN was elected District 6 director.  
Dr. Beverly Durgan was elected to the Category B position representing the University of Minnesota.

Chairman Bondhus then asked Dr. Burle Gegenbach, Chair of the Department of Agronomy and Plant Genetics at the University of 
Minnesota, to deliver the University of Minnesota report.
Bondhus announced that the Legislative and Government Affairs Committee had met earlier in the day and had recommended that 
several resolutions be considered.  
Tim Backman presented the three resolutions recommended by the Legislative and Government Affairs Committee:
1. Be it resolved that the Minnesota Crop Improvement Association supports the proposed revision to the Nursery Law to ensure 

that the industry and the environment are protected and the financial viability of the nursery program secured.
2. Be it resolved that the Minnesota Crop Improvement Association supports the need for an effective Plant Protection regulatory 

programs to protect agriculture, the environment, and industry; and therefore, be it further resolved that the Minnesota Crop 
Improvement Association supports the proposed revisions of the Plant Protection and Export Certification Law, Minnesota 
Statutes 18G, to provide that protection.

3. Be it resolved that the Minnesota Crop Improvement Association supports the importance of animal agriculture in the state of 
Minnesota.

Howard Dahlager moved that the first resolution be passed, seconded by Mac Ehrhardt, Bondhus called for a vote, motion passed.  
John Lundquist moved that the second resolution be passed, seconded by Eugene Hook, Bondhus called for a vote, motion passed.  
Eugene Hook moved that the third resolution be passed, seconded by Myron Behm, Bondhus called for a vote, motion passed.
Chairman Bondhus then called upon Dr. Gary Beil to make his President’s Report.  Dr. Beil’s report has been published in the spring 
2005 issue of the Minnesota Seed Grower.
Chairman Bondhus then called for other business.  There being no other business brought to the floor he declared the meeting 
adjourned.

Notice: Foundation Seed 
Still Available

Foundation seed orders are still 
being accepted.  Most varieties of 
wheat, barley, oats and soybeans 
are still available.  Orders are 
filled on a first come first serve 
basis.  For more information, 
please contact the office.

Annual Meeting Speakers
The 2005 MCIA Annual Meeting featured 
four excellent speakers.  Geir Friisoe 
from the Minnesota Department of 
Agriculture discussed soybean rust.  Lynn 
Clarkson, founder of Clarkson Grain, 
spoke on the growth and future prospects 
for participation in organic production 
programs.  Eloy Corona of Monsanto 
discussed trait stewardship.  Chet Boruff 
(pictured left), CEO of the Association of 
Official Seed Certifying Agencies, gave a 
presentation on what AOSCA can do for 
MCIA members.
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Organic Corner
Please watch for the following documents in your mailbox: MCIA Organic Guidelines, Fee Schedule and Scale of Sanctions and for 
producers, 2005 application packets. The producer application due date is May 31 to avoid late fees.  After their approval, all of these 
documents will be available online at www.mncia.org.

Court Decision on 
Harvey v. Veneman

On January 26, 2005, the U.S. Court of Appeals for the First Circuit based in Boston, Massachusetts, issued its decisions in a 
lawsuit brought by Arthur Harvey against Ann Veneman, former Secretary of Agriculture, concerning the National Organic Program 
Regulations. 
In handing down its decisions, the Court ruled in favor of three of the seven issues Harvey raised concerning technical inconsistencies 
between the national organic standards implemented in October 2002 and the Organic Foods Production Act (OFPA) of 1990.  In its 
ruling, the court called for the following changes to National Organic Program (NOP) regulations: 
1) For multi-ingredient products labeled as “Organic” (at least 95 percent organic ingredients), OFPA bars synthetic substances. NOP 
regulations have allowed 38 synthetics, such as baking powder, to be used in these organic processed foods on a limited basis after 
strict review. Most of the synthetics that have been approved up to now would no longer be allowed. 
2) NOP regulations have allowed whole dairy herds transitioning to organic production to use 80 percent organic feed for the first nine 
months. However, because OFPA requires all organic dairy animals to receive organic feed for 12 months prior to the sale of milk or 
milk products, this provision no longer can be followed.
3) For multi-ingredient products labeled as “Organic” (at least 95 percent organic ingredients), agricultural products not available 
commercially as organic must have individual reviews in order to be used in the 5 percent not required to be organic.
You may view the entire decision at www.ca1.uscourts.gov - go to opinions and No. 04-1379.  Harvey and the USDA have until March 
12 to appeal the decision.

-Brenda Rogers

 Part-time Field Inspector Positions Open
MCIA has openings for part-time field inspectors for the summer and fall of 
2005.  Positions are open in several areas of Minnesota.  More information and 
an application form can be found at: 
http://www.mncia.org/SN_about_positions_available.htm 
or by calling the office at 1-800-510-6242.

Fee Changes
The MCIA Board of Directors has 
approved a new fee schedule for the 
organic program.  The new fee schedule 
will be mailed to organic program 
participants, and it is also available on 
our website.  
Field inspection fees will also be changing 
this year.  The $7.50 per field charge has 
been eliminated for all programs.  For 
Identity Preserved Grain, Native Grasses 
& Forbs, Quality Assurance and Seed 
Certification, the acreage fee will increase 
to $2.00 per acre and $0.75 will be added 
for additional inspections of the same 
field.  Forage & Mulch fees have also 
changed.  In addition to eliminating the 
$7.50 per field charge, the acreage fee 
will increase to $2.75 per acre with a 
$55.00 minimum per field.
For complete information on the new fee 
schedules, contact the MCIA office at: 
800-510-6242.  All new fee schedules for 
the 2005-06 crop year will be available 
online soon.

MCIA Staff Changes
• Nathan Winter left MCIA on January 1, 2005 to take a position with the 

University of Minnesota Extension Service in Hutchinson, Minnesota.  Nathan 
worked in St. Paul as the Laboratory Coordinator.  We are sad to see him go and 
wish him the best of luck in his new position.  Roger Wippler will assume the 
duties relative to management of the MCIA lab program.  

• MCIA welcomes a new staff member on March 7.  Jon Anderson will work out 
of our main office in St. Paul.  His primary responsibility will be to support and 
develop the organic handler portion of MCIA’s growing organic certification 
program.  In addition, Jon will be working with other MCIA quality programs.  
Jon was raised on a grain and livestock farm in Havana, North Dakota.  He 
received his BS degree in Agribusiness and Applied Economics from North 
Dakota State University in December of 2002, and his MS degree in Agricultural 
Economics with an emphasis in marketing and communication in December 
2004.

• Alana Rogers joined the MCIA staff full-time last July.  She works out of the 
St. Paul office, providing several different programs with administrative support 
primarily in the area of communication.  Alana received her BA degree in 
Communication Studies from the University of Minnesota in May 2004.

• Neil Wiese has agreed to work with MCIA during the months of November 
through March on a 3/4 time per week basis.  His primary assignment will 
include performing many of the duties a Field Supervisor performs during the 
winter months.  Neil’s target area will be in Northern Minnesota.  We are happy 
to welcome Neil back on a part-time basis.  He will be working out of Hallock, 
Minnesota.

MN State Fair 
Certified Seed Show

Save your Certified seed samples!  MCIA 
annually supports the MN State Fair Certified 
Seed Show.  Those interested in participating can 
find an Ag-Hort-Bee Rules & Premiums booklet 
at http://www.mnstatefair.org.
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MISSION STATEMENT
MCIA is an organization dedicated to improving the 
productivity, profitability and the competitive position 
of MCIA members by providing services to producers, 
condit ioners,  and distr ibutors of plant products 
enabling them to provide high quality plant products to 
Minnesota, the U.S. and the World.

MCIA Annual Meeting: January 12-13, 2006 
Best Western Bigwood Event Center 

in Fergus Falls, MN
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Are you moving soon?
Remember to tell us your new contact information!

1900 Hendon Avenue
St. Paul, MN 55108

1-800-510-6242 • 612-625-7766 • Email: mncia@tc.umn.edu  
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