
Dianne & Steve Dahl

Steve Dahl of Roseau was recognized with the Achievement in 
Crop Improvement Award at the Minnesota Crop Improvement 
Association (MCIA) Annual Meeting held January 14-15 in Fergus 
Falls.  The award, MCIA’s highest honor, is presented annually 
to recognize exemplary service to the seed industry as well as 
outstanding leadership in agriculture and the local community.

A farmer and seed producer, Steve has dedicated countless hours 
to numerous agricultural councils and associations.  He has 
assumed leadership roles in many organizations and has given 
the extra effort needed to make a difference.

Steve is a strong supporter of the University of Minnesota and 
served as an advisor to the College of Agriculture and on various 
special committees.  For several years he represented the University 
of Minnesota as a member of CARET (Council for Agriculture, 
Research, Extension and Teaching).  He was also a member of 
the Board of Directors of the Northwest Regional Partnership. 

Steve has served as president of the United States Canola Association 
and on the Board of Directors of the Minnesota Canola Council.  
He was vice president of the Board of Directors of the American 
Oil Seed Coalition.  A long time MCIA member he served six 
years on the organization’s Board of Directors including a term 
as board chairman during a critical time of transition.  

A lifelong resident of Roseau county, Steve grew up on a small 
farm near Salol, Minnesota and after serving in the U.S. Army 
he returned home in 1967.  He began work as a farm machinery 
salesman for OK Machine Company in Roseau.  Eventually he 
owned and operated a Massey Fergusson parts dealership for 
many years. 

He started farming part-time in the 1970’s and went on to operate 
3,000 acres before retiring in 2005.  He produced a variety of seed 
crops including; perennial ryegrass, Kentucky bluegrass, timothy, 
wheat and barley.  Steve continues to be involved in the seed 
industry working with RL Growers Cooperative to market and 
distribute turf grass seed.

Prior to retirement Steve began mentoring Tony Brateng, a young 
man interested in farming.  Tony worked for Steve and learned 
the ins and outs of farming.  Today, thanks to the support and 
guidance of his mentor, Tony has purchased part of Steve’s farm 
and is farming on his own. 

Steve joined by his wife Dianne was humbled by the honor.  He 
found being involved in various organizations to be very rewarding.  
Dahl commented, “When I got involved in MCIA I found that I 
got a lot more out of it than what I put into it.”  He challenged 
those in the audience to get involved and take advantage of the 
opportunity to serve on the board of directors or a committee.  
The award was presented by MCIA President/CEO Ben Lang and 
sponsored by The Farmer magazine.
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MCIA Presents Premier & Honorary Premier Seedsman Awards 

Recognized as Premier Seedsman were Tim Backman and Calvin 
Spronk; Marv Zutz was named Honorary Premier Seedsman. 

The Premier Seedsman Award has been presented annually since 
1929 to recognize individuals or partners involved in quality 
seed production, active in the Minnesota Crop Improvement 
Association, and who provide excellent service to the seed industry.  
The Honorary Premier Seedsman Award presented annually 
since 1930 recognizes individuals not directly involved in the 
seed industry but who have actively supported the seed industry, 
the Minnesota Crop Improvement Association, and their local 
community.  At this year’s annual meeting held at the Bigwood 
Event Center in Fergus Falls, four individuals were honored.

Tim Backman, Calvin Spronk and Marv Zutz

Tim Backman, Herman is a 
second-generation seedsman.  
He began in the business by 
working with his father, Leroy 
who was a seed producer since 
the late 1950’s.  When Tim 
joined the business in 1977 they 
produced certified oats, wheat, 
barley and soybeans.  He took 
ownership of the business in 
1994.  Currently they produce 
and process wheat and soybean 
seed in addition to farming 

where they raise wheat, corn, soybeans and sugar beets.

A graduate of the University of Minnesota, Crookston, he 
completed the Seed Processing Program under Chuck Habstritt, 
where the knowledge gained has been very important to his 
success.  He completed his education at North Dakota State 
University obtaining a degree in Agronomy.

The original seed plant was built in 1976, after many years of 
working with other seed conditioners.  Leroy reasoned that 
having someone else condition your seed was “Like taking your 
cows to the neighbor to get milked”.  Many improvements have 

been made through the years, the most recent, in 2013, was the 
addition of a state of the art seed treatment facility with new 
bulk handling capacity.

Tim’s wife Marilyn joined the family business in 1999.  A key 
part of the Backman Seed operation she handles all of the 
sales for the Backman’s Dekalb/Asgrow business.  She is also a 
primary operator of the new seed treatment facility.  Together 
they enjoy being involved in the seed industry and the challenge 
of producing a high quality seed product.

His involvement in MCIA includes 6 years on the Board of 
Directors including a term as board chairman.  He was also 
chairman of the MCIA Legislative Committee.  A Grant County 
Crop Improvement member he has served as chairman and 
treasurer.  Tim is also a member of the Minnesota Corn and 
Soybean Growers Associations and has served on the parish 
council and local co-op board.

Tim is also a second generation Premier Seedsman, his father 
was recognized in 1981.  Tim and Marilyn have 4 sons.  Michael 
will join the Backman operation when he graduates from NDSU 
this spring, Patrick also attends NDSU and James and Andrew 
attend Herman Norcross Community School.  During the winter 
the family can be found at various ski slopes as the boys are 
downhill ski racers.

Thank You Annual Meeting Sponsors & Exhibitors

Minnesota Soybean Research & Promotion Council, Minnesota Corn Growers Association, Agassiz Seed & Supply, Albert Lea Seed 

House, BioDiagnostics Inc., Bjerke Brothers Inc., Bratney Companies, The Farmer Magazine, Gateway Building Systems Inc., Greif 

Inc., Limagrain Cereal Seeds, Lorrich Manufacturing Inc, Minnesota Twins, Minnesota Timberwolves, Minnesota Vikings, Monsanto 

Company, Profile Industries, RDO Equipment Co., SDSU Seed Testing Laboratory, SK Food International, Inc., Soyko International, 

Sportsman’s Lodge, and the University of Minnesota.
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Cal Spronk, Edgerton in 
southwest Minnesota has been 
an MCIA member for 34 years.  
Together with his brother Harlan 
they operate Spronk Seed Farm, 
Inc. producing and conditioning 
soybeans, barley and oat seed.  
He is a seedsman who enjoys 
being involved in all aspects of 
the seed business from planting 
through conditioning.

Cal got his start in the seed 
business working with his father, Art who bought the farm from 
MCIA member Art Baker.  They operated under the name Baker/
Spronk for several years.  Early on Cal remembers producing Corsoy 
and Hodgson soybeans as well as Lyon and Iowa E-73 Multiline 
oats.  Through the years Cal’s father stressed the importance of 
looking for ways to do a job better and this continues to be the 
philosophy used in the family seed business. 

In 1984 Spronk’s built an Approved Conditioning Facility.  
Their MCIA field supervisor at the time, Earl Northhouse, was 
very helpful in the planning process as he arranged tours of 

other seed plants in the area, including JSF at Sacred Heart and 
Behm Seed near Atwater.  Since that time, additions to the seed 
conditioning facility include a warehouse, bulk bins, a Harada 
belt sorter and most recently a heated seed treating facility.  

The seed business has continued to evolve over the years.  The 
knowledge and skill gained by producing and conditioning high 
quality certified seed was very beneficial when demonstrating 
their capabilities to private companies.  Currently a majority 
of their business is dedicated to processing soybean seed for a 
private company. 

Cal has been an active member of MCIA serving on the Board 
of Directors for 6 years and several committees.  He is a board 
member of the Minnesota Soybean Growers Association and 
served on the Minnesota Department of Agriculture Seed Program 
Advisory Group.  Locally he serves as a director on the Pipestone 
Soil and Water Conservation District and is active as a youth 
group leader for his church. 

Cal and his wife MaryAnn have four children Angela, Alisa, 
Austin and Aaron and 3 grandchildren.  A second-generation 
recipient of the Premier Seedsman award, Cal’s father was 
honored in 1992.

Marv Zutz, Red Lake Falls 
has dedicated 38 years of his 
career to the barley, wheat 
and turf seed industry.  He 
currently serves as the Executive 
Director for the Minnesota 
Barley Growers Association 
and the Minnesota Turf Seed 
Council.  He began working 
with the Minnesota wheat and 
barley associations in 1976.  He 
began work with the Minnesota 
Barley Growers Association 

when that organization formed in 1989 and with the Turf Seed 
Council in 2005.  

He has been instrumental in securing funding, grants and support 
for barley and turf grass research in northwest Minnesota.  He 
has pursued the development of products utilizing barley which 
included paper, building materials and the use of barley straw 
for odor control in wastewater.  He also provided support in 
obtaining a “heart healthy” designation for barley by the Food 
and Drug Administration.

Marv’s career has provided the unique opportunity to travel the 
world, meet foreign officials, cooperate with science, research 
and industry professionals and most importantly support 
producers.  He also knows his way around the state and federal 
capitol buildings and is a link for growers and organizations to 
state and national leaders. 

There have been many changes and challenges in agriculture 
since Marv began his career including the scab outbreak in 
1993 and the advancement of technology in the field and the 
lab.  During that time he has worked diligently to improve the 
position of barley growers and more recently turf grass seed 
producers in the Ag economy. 

A humble advocate for Minnesota, Marv serves on the Industry 
Liaison Committee for the T-CAP Wheat and Barley Project, a 
broad reaching cooperative effort which utilizes the latest in 
science and technology to improve barley and wheat genetics.  
He also serves on the Northern Crops Council Advisory Board, 
International Crop Expo Organization Committee, and the 
University of Minnesota Extension Advisory Committee. 

Marv and his wife JoAnn have 3 children and when he is not 
traveling or working to support producers he enjoys hunting, 
fishing and all sporting events.
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Chairman Duane Dahlman called the 111th annual meeting of 
the Minnesota Crop Improvement Association to order at 9:30 
a.m. on January 15, 2014 at the Bigwood Event Center, Fergus 
Falls, MN.  Dahlman appointed Ben Lang as Parliamentarian.

Dahlman recognized the following meeting sponsors and thanked 
them for their support:  Minnesota Soybean Research and Promotion 
Council, Minnesota Corn Growers Association, Albert Lea Seed House, 
Inc.,  BioDiagnostics, Inc., Bjerke Brothers, Bratney Companies, 
Gateway Building Systems, Inc., Greif, Inc., Limagrain Cereal Seeds, 
Lorrich Manufacturing, Inc., Minnesota Timberwolves, Minnesota 
Twins, Minnesota Vikings, Monsanto Company, RDO Equipment Co., 
SK Food International, Sportsman’s Lodge, The Farmer magazine and 
the University of Minnesota.

Dahlman confirmed that proper proof of notice of the meeting had 
been published in the Winter 2013 issue of the Minnesota Seed 
Grower and determined that a quorum was present.  Dahlman 
introduced the MCIA Board of Directors to the membership.

The following agenda items were addressed:

•	 Secretary’s Report and Minutes of the 2013 Annual Meeting 
– a motion was moved and seconded that the minutes, as 
published in the Spring 2013 issue of the Minnesota Seed 
Grower, be approved.  Motion passed.

•	 Treasurer’s Report – Dahlman indicated a Statement of Activities 
and Financial Position for the fiscal year ended May 31, 2013 
was included in the meeting registration packet.  The board 
accepted the report at its November 2013 meeting.

•	 Chairman’s Report – Chairman Dahlman’s full report can 
be found on page 5 and 6 of this newsletter. 

•	 Nominating Committee Report – Dahlman presented the 
following slate of candidates submitted by the Nominating 
Committee chaired by Craig Damstrom, Alexandria, MN: 
Scott Habstritt, Roseau, MN – District 1, Craig Damstrom, 
Alexandria, MN – District 2, Paul Kjolhaug, Willmar, MN – 
Related Industry, and Mory Rugg, West Fargo, ND – Related 
Industry.  Nancy Ehlke – Category B position, representing the 
University of Minnesota, was nominated by Dr. Brian Buhr, 
Interim Director of the Minnesota Agricultural Experiment 
Station.  Dahlman then called for nominations from the 
floor.  There being no further nominations, a motion was 
moved and seconded to cast an unanimous ballot for all 
candidates.  Motion passed.

•	 The following resolution was brought forward for consider-
ation by the membership:

Whereas the University of Minnesota is considering a 
potential merger of The College of Food, Agricultural and 
Natural Resource Sciences (CFANS) and The College of 
Biological Sciences (CBS); 

Whereas the University of Minnesota is a Land-Grant 
university with rich history and tradition of agricultural 
research, teaching and extension/outreach; 

Whereas the agricultural and food industry is the second 
largest contributor to the economy of the state of Minnesota; 

Whereas the University of Minnesota has a vital place in 
recruiting and educating students from Minnesota, sur-
rounding states, and the world for workforce development 
focusing on careers in agriculture; 

Whereas the agricultural industry is rapidly expanding 
into scientific arenas including, molecular biology, plant 
and animal genetics, natural resources, environmental 
sciences, agricultural engineering, precision farming and 
mechanization, and other leading edge technologies, which 
is opening new opportunities and careers to students; and

Whereas the University of Minnesota can continue to 
benefit from additional research and applied projects for 
university researchers and technology transfer; 

Now, therefore, be it resolved, the Minnesota Crop 
Improvement Association strongly supports keeping agri-
culture prominent in name and structure of any proposed 
merged college of CFANS and CBS.

A motion was made and seconded to accept the resolution 
as presented.  Motion passed.

•	 President’s Report – Chairman Dahlman called upon Ben 
Lang to give his President’s report.  Lang reported that MCIA 
had very positive financial results in the fiscal year that ended 
May 31, 2013.  MCIA reported strong performance by all 
four divisions (certification, field services, foundation seed 
and organic).  A number of program improvements were 
completed in the past year including the implementation of 
variety ID testing in wheat seed certification, completion of 
ISO lead auditor training by staff, updated field inspection 
procedures and improvements to the cold storage facilities 
for Foundation seed.  MCIA’s organic certification program 
continued its strong growth and launched a newly rede-
signed website promoting the MCIA Organic certification 
brand.  The MCIA Board adopted a new investment policy 
to manage the organization’s growing reserves including a 
building reserve fund established to rebuild or relocate the 
organization’s aging office facilities in St. Paul.  

Chairman Dahlman then called for other business.  There being no 
further business brought to the floor, the meeting was adjourned 
at 10:20 a.m.

Official Minutes of the 2014 MCIA Annual Business Meeting
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Chairman’s View
 Duane Dahlman, Board Chair

Box of Crayons

It was a warm sunny day in early 
September as I was riding my bike to a 
small country school in rural Cokato.  
First grade had finally arrived for me 
and excitement was overflowing.  I had 
with me a bag full of school supplies 
needed for the coming year; pencils, 
erasers, paper, and that box of crayons.  

It was a box of eight with the basic colors, black, red, blue, 
green, yellow, orange, brown, and purple.  Those crayons, in my 
mind, were the most important item to have along as I began 
my school years.  I was never a very good artist, but I would and 
still do like to doodle on a piece of paper, creating something 
of worthless value.  I used them every day, some colors more 
than others and eventually I would need a new box but saving 
any crayons that still had some life left.  Robert Fulghum once 
said, “We could learn a lot from crayons; some are sharp, some 
are pretty, some are dull while others bright, some have weird 
names, but they all learned to live together in the same box”.  

As I was thinking back to this past year in retrospect to the 
Minnesota Crop Improvement Association (MCIA), there are 
some very direct correlations between these crayons and your 
MCIA.  Let us first look at the box itself, the container holding 
the crayons.  When a new box of crayons is first opened, one 
can tell that each of the crayons is touching the box especially 
under the top cover.  It becomes clear that all the crayons are 
created with a distinct purpose.  Each crayon has a unique 
quality that makes it equally as special and important as the 
next.  How true with our organization.  

Each employee is an integral part of the box, the Minnesota Crop 
Improvement Association.  If one is missing the organization 
is not complete.  Each employee is as important as the next as 
they carry out the responsibilities for which they were hired.  
One thing is for sure, none of our employees are a white crayon.  
If you think about it the white crayon is the least used.  Our 
Minnesota Crop is very fortunate that we have a CEO that does 
not micro manage, but rather allows the employees to seek the 
best management practices for their job duties.  Updating job 
descriptions is part of the MCIA Strategic Goals as job respon-
sibilities do change as the organization evolves.  

As we discuss the box itself we also need to compare it to our 
building that currently houses our staff.  This building is cur-
rently being rented from the University of Minnesota.  During 
this past year, our board had the opportunity to tour and 
observed the condition of the facility.  I would encourage each 

of you to also come to St. Paul and take a look around.  I do 
not want to say that the building is unusable, but there are a 
number of aspects of the facility that need considerable help.  
With the help of a grant, the cold storage area was updated to a 
working status.  But even that area still needs continued work.  
We as a board have been proactive in our thinking as money is 
being set aside for future building needs.  The board has had 
considerable discussions in regard to the building and would 
welcome input from the members of MCIA as to what direc-
tion the organization should pursue.  It is important to note 
we are currently not in a panic mode and do not need to have 
a plan tomorrow.  

In the Winter Minnesota Seed Grower publication, I discussed 
the concept of synergy in the work place.  Synergy is a process 
in which the whole is greater than the sum of its parts.  Synergy 
is a central factor of effective teamwork.  The combined efforts 
of a team that works well together will accomplish more than 
the total efforts of all members if they are each working alone.  
MCIA uses this concept in a most efficient way.  We can be very 
proud of our organization, knowing that the management and 
its employees work very well together to achieve yearly goals and 
objectives.  This fall one of the employees was asked to update 
a certain form that many of us use.  The goal was to make it 
more user-friendly but maintain the pertinent information.  
After drafting the initial form, they used their colleagues in 
the office for input and constructive critiques.  It is this type of 
working relationship that occurs at MCIA on a day-to-day basis. 

 When you open that box of crayons you see the crayons all lined 
up in a row.  None of them stand out as the main crayon.  Our 
CEO also adopts that same concept.  Even though Ben Lang is 
the CEO, President, boss or whatever title you would want to 
give him, he is a leader that relates well with his employees.  
His respect for his employees is a quality that we should have 
if in a leadership position.  Consider that a single crayon on its 
own can create a one-dimensional design on a blank sheet of 
paper.  When the colors are put together and work in harmony 
it becomes multidimensional.

Now consider the paper wrapper that surrounds the crayon 
itself.  It acts as the protector and visualization of the crayon 
itself.  Using these different crayons creates the picture that 
is what was ultimately conceived in your mind.  How true it 
is with our MCIA.  The paper is the different programs that 
MCIA is offering.  Behind the paper are the employees deliver-
ing the programs to its members.  When coloring your picture 
you use the individual crayons and they stand on their own.  

Continued on page 6

MCIA Annual Meeting Chairman’s Report
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Habstritt & Rugg Elected to Board

Two new MCIA board members, Scott Habstritt of Roseau (District 
1) and Mory Rugg of Fargo (Related Industry) were elected at the 
Annual Meeting.  Look for introductions to Scott and Mory in future 
editions of the Seed Grower. Dr. Nancy Ehlke from the University of 
Minnesota was re-elected.  Thank you to outgoing Board members: 
David Boehm of West Fargo and Brent Benike of Baudette.

Officers:

 Duane Dahlman, Cokato, MN, Chairman
 Paul Kjolhaug, Willmar, MN, Vice Chairman
 Neal Anderson, St. Peter, MN, Secretary
 Paul Adams, Wendell, MN, Treasurer

Members:

 Craig Damstrom, Alexandria, MN
 Nancy Jo Ehlke, University of MN
 Scott Habstritt, Roseau, MN
 Jim Kukowski, Strathcona, MN
 Jay Miller, Shakopee, MN
 Mory Rugg, Fargo, ND
 Michael Zabel, Plainview, MN

Outgoing MCIA Board Members: David Boehm and Brent Benike

When the last color is put on the paper and the picture is 
finished one can see how the colors all come together.  As 
with the programs of MCIA, they too are on their own but 
come together to form your MCIA as a complete picture.  A 
gentleman by the name of RuPaul was quoted “Life is about 
using the whole box of crayons”.  It is up to us as members 
to use all the programs being offered by MCIA.   

So far I have been referring to the small box of eight crayons, 
the basic colors.  New colors have been created to meet the 
needs of the public thus creating boxes of 24, 64 and up.  
The staff at MCIA and the board of directors is continually 
reaching out to the members to identify opportunities.  
Thus a new program would be formed or other programs 
changed as a color might change from a blue to a blue-gray.  
Change and the ability to adapt to change is part of our daily 
lives. Voicing your opinion is very important to insure that 
there are colors in the box that help you meet your needs.  

The picture that have I been trying to color for you today 
would be considered a classic, one that all would want to 
hang up on the wall.  Our Minnesota Crop Improvement 
Association is coloring the State of Minnesota and beyond 
with their programs in a very synergetic way.  They stand tall 
in the box ready to help its members with the best abilities.  
We are fortunate in these times to have an organization that 
is able to deliver services to meet the needs but yet can accept 
change when needed.  I would like to close with a poem 
that I believe sums up our Minnesota Crop Improvement 
Association for this last year.

Well, I bought a box of crayons and took it home with me 
and laid out all the crayons so the crayons could all see.

They watched me as I colored with red and blue and green 
and black and white and orange and every color in between.

They watched as green became the grass and blue became 
the sky.  The yellow sun was shining bright on white clouds 
drifting by.

Colors changing as they touched, becoming something new.  
They watched me as I colored.  They watched till I was through.

And when I’d finally finished, I began to walk away.  And 
as I did the crayon box had something more to say.  

“I do like red!” said the yellow and the green said, “So do 
I!”  “And blue you are terrific so high up in the sky.”

“We are a box of crayons each of us unique, but when we 
get together the picture is complete”.  

So goes the Minnesota Crop Improvement Association 
this past year.  

Box of Crayons Cont.

Program Standards Revised
The MCIA Board has approved revisions to the following:

•	 Noxious Weed Seed Free Forage & Mulch Standards

•	 Approved Seed Conditioner Requirements

•	 Approved Bulk Seed Handler Requirements

 All are available online at www.mncia.org.

MCIA Annual Meeting Chairman’s Report
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Since 1903President’s Corner 
Ben Lang, President/Ceo

Keeping Programs Up-to-Date 

Organic Corner
Michelle Menken, organic Coordinator

We are all back from the Organic 
Farm Conference in La Crosse, 
which typically ends the confer-
ence season. We had many MCIA 
Organic clients stop by to visit and 
we talked to many potential clients. 
In addition, because we had a full 
staff there Michelle, Brenda, Susan 

and Seth, we were each able to take in a couple of educational 
sessions. I attended “Soil Microbiology” and “Weed Control 
During Transition, Using Cover Crops”, both were interesting 
and informative. MOSES always manages to find new speak-
ers and keep up on current topics. If you have not been to an 
organic conference, I highly recommend it. The usual schedule 
is: November (Iowa), December (SD), January (MN and either 
SD or ND), and February (WI). Plan to attend one next year.

Renewal packets will be sent out shortly for all producers. The 
due date will be May 1st for vegetable growers and May 15th 

for crop and livestock producers. The annual base fee will be 
$400 this year with a discount to $325 if postmarked by the 
due date. The cover letter in the packet will tell you who your 
contact person is at MCIA for this year. If you have questions 
about your operation or certification, please contact them first. 

Our General Manager, Cindy Wippler, attended the NOP-
Accredited Certifier training this year. She came back with 
information about NOP’s current concerns: who has to be 
certified and International Trade Arrangements.  

We will be doing 5% random sampling again this summer, 
primarily on crop and livestock producers. We will also be 
doing unannounced inspections on 5% of the whole client 
base, these will most likely be partial inspections. Both random 
sampling and unannounced inspections are required in the 
NOP regulations and the costs are born by MCIA. Organic 
consumers will be happy to know that the random pesticide 
residue testing we conducted last year found no detectable 
pesticides in any of the samples we pulled. 

News & Notes 

The approved facilities program is a 
cornerstone of MCIA’s certification 
and quality assurance activities. Proper 
handling and conditioning of seed and 
identity preserved grain are essential 
to delivering high quality products to 
end users.  Each year, MCIA inspects 
and approves nearly 200 facilities 

statewide.  Facilities enrolled in this program vary greatly in 
the products they handle and the specific service they provide.   
Seed kinds include soybeans, corn, small grains, turf seed, native 
seeds and more, each requiring specific equipment and seed 
handling procedures.  

While many receive raw unprocessed product and turn it into a 
product that is uniform, free of contaminants and packaged for 
sale, other facilities are focused on a single processing activity 
such as blending or dispensing bulk seed.  MCIA’s approved 
facilities program must accommodate the unique needs of many 
product types and end users and yet ensure proper handling and 
processing appropriate to meet the needs of the marketplace.

Regular review and updates to program requirements are part 
of MCIA’s internal quality assurance process. In January at the 
2014 MCIA Annual Meeting, the Approved Facilities Committee 
reviewed and recommended revisions to the approval require-
ments for Seed Conditioning and Bulk Seed Handling facilities.  
The revised requirements are based on staff recommendations to 
address issues identified in the annual facility inspections.  This 
is the first major revision to the requirements since 2001 and 
represents a new approach to facility approval with increased 
emphasis on the performance of key personnel at the facility.  

The revisions recognize that successfully operating a facility 
requires more than a structurally sound building with up to 
date equipment.  Dedicated, competent operators are required 
to consistently produce a quality product.   Identifying key 
personnel, ensuring that they have been properly trained and 
regularly assessing their performance will become the basis 
for on-going facility approval.   When problems are identified, 
corrective actions such as additional training will be required 
to make the improvements needed.    The revised requirements 
were adopted by the MCIA Board at their March meeting and 
will become effective on July 1, 2014.  
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MISSION STATEMENT
Minnesota Crop improvement association is an organization dedicated 

to improving the productivity, profitability and competitive position of 
producers, processors, and distributors of agricultural products by 
providing services to enable them to provide high-quality products to 
Minnesota, the United states and the World.

Enhancing Value, Improving Marketability

REMEMBER TO 
SAVE YOUR 

PROOF OF SEED 
SOURCE FOR 

FIELD INSPECTION 
APPLICATIONS

CALENDAR

April
30 ............. Sod Field Confirmation Listings due

May
20-21 ........ Seed Conditioning Workshop, Ames, IA*

June
 7 .............. Field applications due for Small Grains, Corn & 
 Sunflowers.
 7 .............. or three weeks after planting (whichever is first) for 
 Soybean post spray inspections
 7 .............. Soybean bloom inspections

11-14 ........ ASTA Convention, Indianapolis, IN 
17-18 ........ MCIA Board Meeting, Chanhassen
22-25 ........ AOSCA Annual Meeting, Asheville, North Carolina

*May - August Iowa State University - Seed Conditioning Workshops 
 Register by phone: 515-294-6222 or online:
 www.ucs.iastate.edu/mnet/seedscience/home.html  

For more information on these and other events, go to www.mncia.org

Since 1903


